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Meeting called to order at 1:30 p.m. 
 

Present: Jan Smith, Ed Gray, Ryan Ross, Andrew Bemer, Law Director, Odis Rogers, Police 
Chief.  Lori Jones was absent.  
 
 
ELECTION OF CHAIRMAN  
Mr. Smith suggested voting for a Vice-Chairman prior to the election of a chairman.  
 
Mr. Smith nominated Ed Gray for the Vice-Chairman position; Mr. Ross seconded.  
Poll:  3 ayes; 0 nays. Motion carried.   
 
Mr. Gray nominated Jan Smith as Chairman of the Commission; Mr. Ross seconded.  
Poll: 3 ayes; 0 nays. Motion carried.  
 
APPROVAL OF MINUTES 
Mr. Gray moved to approve the minutes of September 25, 2018; Mr. Smith seconded.  
Poll: 2 ayes; 0 nays; 1 abstain (Smith).  Motion carried.  
 
NEW BUSINESS  
 

1. Reinstatement of Chad Gluss to a full-time firefighter/paramedic – Mr. Bemer indicated 
that former Fire Chief Gluss sent in a request for reinstatement dated January 10, 2019.  Mr. 
Bemer statement that the letter states “Dear Commissioners, on January 4, 2019 I attended a 
meeting with Mayor Graven and Law Director Bemer, at this meeting I was offered the 
opportunity to step down as the fire chief and return to my full-time seniority ranking in the 
Olmsted Falls Fire Department as a firefighter/paramedic.  Mayor Graven indicated that he 
would support my reinstatement as stated.  After speaking with Mr. Bemer and in accordance 
with Ohio Revised Code 124.50, please consider this letter my official application and request 
to be reinstated to my full-time seniority position as a firefighter/paramedic with the City of 
Olmsted Falls Fire Department by the Civil Service Commission.  I would like to thank you for 
your time and consideration of this application request.  Respectfully submitted, Chad Gluss.”  
 
Mr. Bemer stated that along with that is a city memorandum to the Civil Service commission 
from Mayor Graven dated January 17, 2019, subject Gluss reinstatement and states: “Dear 
Commissioners please accept this Memorandum as my formal recommendation that Chad 
Gluss be reinstated as a firefighter/paramedic with full seniority in the City of Olmsted Falls 
Fire Department, signed by Mayor Graven.”  
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Mr. Bemer indicated that he would request a motion that the Commission accept the 
recommendation of the Mayor and the request of Chad Gluss to be reinstated as a full-time 
firefighter/paramedic.  Mr. Smith asked what ORC 124.50 say about this situation.  Mr. Bemer 
would like a motion on the table in order to begin discussions.  
 
Mr. Gray moved to accept the recommendation of Mayor Graven and the request of Chad 
Gluss to be reinstated as a fulltime firefighter/paramedic with full seniority in the Olmsted Falls 
Fire Department; Mr. Smith seconded.  
 

Mr. Bemer stated that ORC 124.50 states “any person holding an office or position under 
the classified service in a fire department or police department who resigns therefrom may be 
reinstated to the rank of firefighter or police officer upon the filing of a written application for 
reinstatement with the municipal or Civil Service Township or City Civil Service Commission 
and a copy thereof with the chief of the fire department or chief of the police department. 
Upon passing a physical exam disclosing a person that is physically fit to perform the duties. 
Any person reinstated pursuant to the authority of this paragraph shall not receive credit for 
seniority earned prior to the resignation and reinstatement and shall not be entitled to 
reinstatement to the position above the rank of regular firefighter or patrol officer regardless of 
the position the person may have held at the time of resignation.”  He stated that this was the 
closest to an authority for reinstatement as he did not find anything in local civil service rules 
that allowed for a reinstatement.  In the letter of the Mayor to accept Chad Gluss’ resignation 
the 124.50 was referenced.  This gives authority to the Commission upon a request for 
reinstatement into a fire fighter position.  Mr. Gray stated that if it is not in our civil service 
rules we refer back to the ORC.  Mr. Bemer and Mr. Smith replied yes.  Mr. Smith asked if Mr. 
Gluss’ letter to the Mayor constitute an application versus a form that would be filled out.  Mr. 
Bemer replied yes as there is no form to fill out.  He indicated that the intent of the letter is 
clear.  Mr. Smith indicated that he wants to make sure this does not come back on the 
Commission down the road.  Mr. Gray stated that the letter from Mr. Gluss states “please 
accept this letter as my official application and request to be reinstated” which does cover the 
application requirement.   
 
Poll: 3 ayes; 0 nays. Motion carried.   
 
Mr. Bemer indicated that we will notify Mr. Gluss of his reinstatement.   
 
Mr. Bemer indicated that the interim fire chief is Bob Arida and we would have invited him to 
attend this meeting but due to the fact that he may be an applicant for an issue on the agenda 
the perception of potential conflict was to great and asked that he not participate in the 
meeting even though it is an open public meeting in order to avoid the appearance of any 
impropriety or undue influence.  Mr. Smith indicated that if the commission is to discuss 
personnel an executive session may be needed.   
 

2. Fire Chief Testing – Mr. Bemer indicated that the commission needs to review Rule VII 
regarding appointments.  Mr. Smith indicated that he has a list of issues for this meeting 
including most of what speaks to promotion in the rules and regulations.  He stated that the 
rules were changed in 2016 indicating that Rule VII(h) was changed to state that the top three 
names are given to the Mayor for appointment consideration rather than the top one.  He 
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stated that prior to this change the one that was the top name was appointed.  Mr. Bemer 
indicated that it is important that the chief be recognized as a classified civil servant rather 
than an appointee and that is intended to eliminate any political process.  This board does the 
certification of this list and the appointing authority, which is the Mayor, can choose from the 
list.   Mr. Smith stated that if there were three applicants if they went through the written test 
and assessment center and handed the list to the Mayor, after the scoring, and he or she 
picks number three it begs the question of testing, why bother and that is his concern, 
because then it can be political.  Mr. Bemer indicated that here we do not have the luxury of 
ranking officers in the fire department.  There is a fire chief and firefighters, there is no 
battalion chiefs, no captains and no lieutenants, so there are no ranking officers.  Mr. Smith 
indicated that at one time there was an Assistant Chief but that has been eliminated.  Chief 
Rogers indicated that when Guy Grant retired the position was not filled.  Mr. Gray asked if 
the department then falls to the senior officer on shift.  Mr. Bemer indicated that the 
department uses the senior officer as the Officer in Charge.  
 
Mr. Bemer indicated that Rule VII(d) states “whenever there is a vacancy in a position in any 
department above the lowest grade, civil service commission shall ascertain whether or not 
there is at least two employees who have served one year or more in the next lower grade 
who are eligible and willing to compete to fill such vacancy. If it is found that there are at least 
two employees the vacancy shall be filled from an eligible list established by competitive 
promotional examination. The commission may establish criteria appropriate to the position to 
be filled and allow law enforcement officers or positions in the police department or firefighters 
for a position sin the fire department who are or who have been in the full-time service of 
other public agencies to compete with the others for the vacancy. The examination shall be 
given within 90 days of the time that a vacancy occurs or as soon as practical thereafter.” This 
is the issue that I think the commission needs to look at, frankly open it up to outside 
individuals based on criteria that this commission has already established and it is in the 
minutes of April 2016, so he would ask that the commission review the criteria. The April 5th 
and April 14th minutes were reviewed as they included information for fire chief testing 
process in 2016.  Mr. Gray asked if the individual needed to be a level II firefighter.  Mr. 
Bemer replied that this would be criteria that this Commission needs to establish.  In the April 
14, 2016 minutes there is further discussion regarding qualifications and criteria for fire chief.  
He stated that the qualifications are also listed in the job description for fire chief.  He stated 
that within the minutes there is a motion by the commission to establish qualifications and 
criteria are listed and there are eight (8).  Mr. Smith stated that anyone applying will need to 
provide certification for the eight (8) listed.  Mr. Gray indicated that he believes the Chief 
should be more of an administrator, from his experience.   
 

a. Establish criteria – Mr. Bemer indicated that if the application process is opened 
to outside individuals, which was done in 2016, he believes the Commission should discuss 
rank supervision.  One of the other overriding factors that will be determinative is the 
compensation available.  For example, a captain from Cleveland will not apply as his salary is 
between $95,000 to $100,000.  The position will probably be attractive to retirees and the 
commission should consider how long they have been retired or if they are thinking about 
retiring.  Based on experience money is a factor.  The fire chief will potentially make $25,000 
less than the firefighter themselves as he is not subject to overtime compensation.  Mr. Gray 
asked if the fire chief went on runs or if he was administrative.  Chief Rogers replied 
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administrative, but, that is not to say that it has never happened.  Mr. Gray stated that in 
Cleveland Chiefs and Battalions Chiefs, even though they are on the scene, they were 
administrative.  Mr. Ross stated that at the battalion chief level on the ground they are 
working; they are in gear and outside the fire but conducting the fire.  Mr. Bemer requested 
Mayor Graven to come into the meeting as the Commission members have questions 
regarding the operations of the fire department and the actual duties of the fire chief; does he 
go on EMS runs or purely administrative.  Mayor Graven replied that he is not purely 
administrative and believes that he does go on a couple runs.  Normally, the chief works 
Monday through Friday 7:00 a.m. to 3:00 p.m. As far as he knows usually the chief does not 
go on squad runs, but he may.  Mr. Bemer indicated that the chief would run a fire scene.  
Mayor Graven indicated that is correct and as far as he is aware, he would occasionally go on 
EMS runs.  Mr. Smith stated that if there is a major fire outside the chief’s hours of 7 to 3 
would he come back on duty.  Mayor Graven replied yes, he would be called in.  Mr. Smith 
asked if there were specific criteria as to when he would come in.  Mayor Graven replied no, 
for example, shortly after he took office there was a fire on Cranage Road at approximately 
11:00 p.m. and the chief did respond to the scene and was on location until the fire was 
controlled.  Mr. Smith indicated that he is talking about anyone that would be in that position. 
Mayor Graven replied that as far as he knows any suburban chief would come in even if he 
was on an 8-hour day.  Any chief in Olmsted Falls would be called in at any fire scene no 
matter what the time.  Mr. Smith is that at the Chief’s discretion or is it expected.  Mayor 
Graven replied expected.   
 
Mr. Smith asked what was the current salary.  Mr. Bemer replied $70,000 to $85,000.  Mr. 
Gray stated that the experience in fire department supervision, if changed, what would be 
appropriate wording.  Mr. Bemer suggested supervisory rank in a fire department above 
firefighter.  He indicated that the information from our fire department is that no one within will 
apply.  If the commission determines to change the requirement, a period of time could be 
considered with someone who has been in a supervisory rank for at least two (2) years or five 
(5) years.  Mr. Gray suggested 24 months.  Mr. Bemer stated that if it is 24 months, does the 
Commission want to say 24 months of the past 60 months, which gives the Commission 
option of someone that has been retired for 2 years.  Mr. Gray stated that when an individual 
retires, for example it states teaching certificate, he let his certificate expire once he retired.  
He asked if firefighter class certification expires.  Mr. Ross stated that it is not like the police 
department where they have to hold their commission.  You have the certificate and you have 
to do continue education for paramedic and EMT and firefighter.  Mr. Ross suggested that we 
focus on what we are looking for in a chief; are we looking for someone with a lot of fire 
experience he believes the supervisory issue would not matter; if its more administration then 
he would suggest 24 months out of the last 60 months.  A lot of ones that are retired have 
deferred retirement option and do their eight years and pull their drop money so we could get 
a retired chief that would not mind the salary.  Mr. Bemer asked if being a DROP recipient 
prohibit someone from going back to work.  Chief Rogers stated that our police department 
currently has a DROP recipient and retired officially and came back to work as a part time 
employee.  Mr. Ross stated that in Cleveland all the police chief’s retired and they are using 
retirement and DROP and then was re-hired as a civilian chief.  Chief Rogers stated that we 
currently have two officers that are pulling police and fire pensions, we hired one as a full-time 
officer but he cannot pay into the police and fire pension he pays into OPERS and the other 
officer who retired from our department after entering DROP is a part time officer.  Mr. Bemer 
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stated that a full timer can be re-hired but they would pay into a different pension.  Chief 
Rogers indicated that they cannot pay into the same pension that they are currently collecting 
from.  Mr. Gray stated that individuals retire earlier these days and the problem he ran into 
after retiring was medical insurance until he turned 65.  Mr. Bemer stated that he is unsure if 
there is an obligation for the new public entity to pick up health insurance so that you can 
come off the retiree health insurance.  Chief Rogers stated that if they are full time we have to 
offer and pick up their insurance.  There is a detective who retired from the Cleveland Police 
Department, took our civil service test, finished #1 on the patrol list, we hired him as a full-time 
patrolman and we provide his health care, he does not pay for health care through his 
pension.  Mr. Bemer asked if he was a full-time employee.  Chief Rogers replied yes.  Mr. 
Bemer stated then he is treated like any other full-time employee.  Chief Rogers replied 
correct.  Mr. Gray indicated that the pension board will not pay the insurance if you are 
working and have an opportunity to obtain health insurance.  Mr. Smith asked what DROP 
meant.  Chief Rogers replied deferred retirement option.  Mr. Bemer stated that the safety 
forces are brilliant in maximizing their pension opportunities.  If you have to have at least 25 
years’ experience and are at least 48 years old in order to “retire” and enter into the DROP 
program. Your actual pension check is not received but rather goes into the DROP program 
as an annuity. You can only stay in DROP for a maximum of eight years but, if you retire at 
$50,000 for eight years there will be $400,000 cash that goes into the annuity and after eight 
years when you officially retire you start drawing the initial pension that went into DROP and 
you collect the annuity that was funded by the $50,000 a year.  Mr. Gray stated that the 
advantage through the pension board is they take all the money coming in and reinvest to 
“beef” up the pension plan so it is a win/win for both sides.   
 
Mr. Smith stated that the tough part is to find means to determine if a guy after this job just to 
use us for his own benefit or if he wants to be Chief in Olmsted Falls.  Mr. Gray stated that 
anywhere you work is for money. When he retired, he was an instructor through OPOTA and 
if he decided to go into a department not only would he want the money but look at what he 
could give the department with his experience.  We have to consider what is best for our city 
as well.   
 
Mr. Gray asked how many full-time firefighters are in the department.  Chief Rogers stated 
that with Mr. Gluss reinstatement there are seven (7) and the rules state that you need at 
least two individuals to take the test or it has to be opened up to the outside.  He stated that 
three or four of the full timers have less than five years on the department.  Mr. Smith stated 
that the rules state 24 months.  Mr. Bemer replied yes.  Chief Rogers stated that the question 
is what is the next lower rank; if the assistant chief may be the next lower rank but the position 
just has not been filled.  Mr. Gray asked if there would be any future promotions.  Mr. Bemer 
replied no.  Mr. Smith indicated that he believes the assistant chief position was done away 
with.  Mr. Bemer indicated that based on the spending habits of the prior administration the 
budget is not going to be able to handle an assistant fire chief.  He stated that it is identified in 
the collective bargaining agreement but not in the most recently adopted compensation wage 
ordinance.  Mayor Graven indicated that past police and fire chief’s tests were open to the 
outside.  Mr. Gray indicated that the qualification to maintain a State of Ohio paramedic 
certification needs to be discussed because most of Cleveland are EMT’s.  
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Mr. Smith stated that there is still an issue of inside or outside and may have been in a 
previous case but that is because it was determined that there were not inside.  Mr. Bemer 
indicated that it is an option for the commission but mandatory for the commission to outside if 
there are less than two.  Mr. Smith stated that the rules states “if it is found that at least two 
employees a vacancy shall be filled from an eligible list established by a competitive 
promotional examination” with those two.  Mr. Smith stated that it also states “the commission 
may establish criteria and may allow law enforcement officers for positions in the police 
department or firefighters who are or who have been in the full-time service of other public 
agencies to compete”; they may allow it.  Mr. Bemer replied that is correct.  It is optional with 
the Commission of establishing criteria regardless of the number of internal candidates.  It is 
mandatory for the Commission to establish criteria for outside if there is one or no candidates 
internally.  Mr. Smith replied correct.  Mr. Gray stated that we are talking about a chief of a 
department that is going to be administrative, if you take a regular firefighter or patrolman and 
put them into the chief position, what experience are they going to have to do that job.  Mr. 
Bemer indicated that he met with the prosecutor to discuss the commission’s rules and spoke 
with Interim Chief Arida about the same issue.  Based on the compliment of the current fire 
department there is no one with supervisory authority, there are more young guys than not, 
and a couple of senior guys who are not interested.  The recommendation is to establish 
criteria to go outside.  Mr. Smith indicated that the Commission is going to go outside he is 
just looking at the situation if this comes up again to determine who will be first, second, etc., 
and if you had two guys inside who were well qualified and had the experience on this 
department, he should think they would feel bad about opening the position to the outside.  
Chief Rogers stated that the current firemen within the department would take a pay cut, to go 
from overtime capable firefighters to admin Monday-Friday 40-hour chief.  Mr. Smith indicated 
that is another issue.   He stated that he does not believe you will find chiefs in the police or 
fire departments in Northeast Ohio who do not have at least one guy, particularly fire 
departments, who make a significant amount more money then they do.  Mr. Smith replied 
that it would seem that the firemen would be open to the results and whoever came in they 
would be willing to associate well with that person and accept him.  Mr. Gray indicated that he 
is anticipating that the interim chief will take the test.  
 
Mr. Gray asked if Ramsey & Associates would be giving the test again.  Mr. Smith replied yes.  
Mr. Gray stated that he attended the sergeant’s examination as an observer and it was 
handled very well.  Mr. Smith indicated that Ms. Ramsey is excellent and he has used her for 
quite some time.  She has a good reputation and good procedures; everything is above 
board; the guys who have tested appreciated what she was doing and felt comfortable going 
through the process with her.  Mr. Bemer indicated that he is not particularly in favor of written 
tests for this high of a position and believes that this test should be assessment only, but that 
is the Commission’s decision.  Mr. Gray stated that he agrees with that statement.  Mr. Ross 
replied that he agrees with the assessment for sure, because there are so many other 
variables that written tests would not cover.  Chief Rogers stated that if everyone can agree 
that an attractive candidate would be a guy towards the end of his career or retired, not to 
many will sign up to take a test and buy three books to study for a month but, they will come 
in and talk to anyone about what he knows about firefighting and running a fire department.  A 
written test would shrink the candidate pool.  Mr. Smith asked what situations would a written 
test be appropriate.  Chief Rogers replied sergeants in the police department.  In his opinion, 
when you get to Deputy Chief, Assistant Chief or Chief in a fire department you are not 
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looking to weed anyone out and are trying to be as inclusive as you can so you get the best 
pool.  It has been a long-standing opinion, which he agrees with, that the purpose of a written 
test is to weed people out to get you to the assessment so you can truly talk to the assessors.  
He can get 50 people in a room to sit down and take a test but you do not know anything 
about those people after they take the test.  You take those same 50 and have an 
assessment center where they have to do exercises, now you learn something about them 
and what they know.  Again, this is just an observation that he would be concerned about 
possibly limiting my broad pool of experienced firefighters to take a chief’s test by giving a 
written test first.  A written test was not given for police chief it was assessment only.  He 
stated that he knows of no agency that has standing lists for the position of chief or lieutenant. 
Mr. Smith replied no.  Chief Rogers indicated that there are standing lists for entry level every 
two years and a written test is necessary for entry level and is how the list is established.  Mr. 
Smith stated that there is an argument for sergeants to not take written tests.  Chief Rogers 
stated that one of the criteria for taking a test could be three years as a patrolman, if that is 
the case we would know those officers, but we could hold an assessment for sergeants and 
gauge their true administrative abilities.  Mr. Gray stated that with sergeant is a supervisory 
position, especially with police, you have to make decisions while on duty so a written test 
would come into play because you need to know the ORC more than administrative abilities.  
There is a line between a fire battalion chief than there is a sergeant on the street making 
decisions.    
 
Mr. Bemer suggested reviewing the motion made in the April, 2016 minutes to determine what 
the Commission finds as acceptable criteria and/or what should be revised.  The first one is 
minimum high school diploma or equivalent; bachelor’s degree in related field preferred.  The 
commission members find this one acceptable.   
 
Number two is: experience in a fire department supervision or equivalent combination of 
education, training and experience. Mr. Bemer stated that there is a request to identify a 
supervisory rank above firefighter.  It would read experience as a supervisor above the rank of 
firefighter.  Mr. Smith indicated that theoretically that would eliminate anyone in Olmsted Falls.  
Mr. Bemer replied that is correct.  If we are going to expand into individuals who are retirees 
do we say for 24 or 36 months of the last 60.  Mr. Gray stated how to we use language for our 
firefighters who do want to take the test.  Mr. Bemer stated that this is the criteria for going 
outside, the individuals that are currently on our department are eligible to take the test.  This 
is the criteria for candidates outside of the Olmsted Falls Fire Department.  Mr. Smith stated 
that if we had two from inside the department, which is not going to happen, and they wanted 
to take the test and have been here for 24 months, they can take the test.  Then the 
requirement for anyone coming in from the outside has to have supervision experience.  Mr. 
Bemer stated that the criteria for outside candidates could not simply be that you were an 
OIC, on occasion, you have to be a rank above firefighter.  Mr. Ross agrees.  
 
Number three: maintain State of Ohio firefighter level II certificate.  All commission members 
agreed.  
 
Number four: State of Ohio firefighter instruction certificate, preferred.  All commission 
members agreed.  
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Number Five: Fire safety instructors’ certificate, preferred. All commission members agreed 
 
Number Six: Maintain State of Ohio Paramedic Certificate.  Mr. Gray suggest that this be 
preferred.  Mr. Smith stated that this is a requirement for Olmsted Falls entry level testing.  
Chief Rogers indicated that this criteria is for outside applicants.  Mr. Gray indicated that if this 
is not listed as preferred it will limit the number of applicants.   Mr. Bemer stated that the 
supervision is probably the most important, and the other parts we go with whatever 
experience they have.  Mr. Smith stated that we still require paramedic for entry level.  Chief 
Rogers stated that we do, but this would be similar to a police department that goes outside 
their agency to hire a non-commissioned person for their Chief’s position.  That just happened 
in Olmsted Township several years ago where they considered hiring a civilian chief. The 
question would be well you have to qualify with your firearm, and the answer is no you do not 
to be a civilian chief.  But, the entry level requirement to be qualified with a firearm still holds 
as you have to be able to carry a weapon to be a policeman in Olmsted Falls.  Mr. Gray 
indicated that if paramedic is preferred for outside applicants would it become a problem for 
entry level.  Mr. Bemer stated that firefighters need to have a paramedic certificate but your 
chief is more administrative than actual boots on the ground.  Mr. Smith asked if number six 
be eliminated.  Mr. Gray suggested placing “preferred” at the end. All commission members 
agreed 
 
Number Seven:  Valid driver’s license. All commission members agreed 
 
Number Eight: additional standards established by the codified ordinances.  Mr. Bemer stated 
that this Commission is suppose to be free standing, this is a citizen’s commission that is 
removed from any political process.  Mr. Smith stated that the Charter establishes that the 
Civil Service Commission right is rules and regulations and so these rules and regulations are 
an extension of the Charter.  Chief Rogers asked if this were to remain could Council enact an 
ordinance that goes against something that the Commission wants after the fact.  Mr. Smith 
suggested removing Eight. All commission members agreed 
 
Mr. Bemer stated that the change to #2 is the experience above the rank of firefighter in a fire 
department for 24 of the past 60 months; #6 we added preferred; and #8 was eliminated.   
 
Mr. Smith moved that the qualifications and criteria for Fire Chief be accepted as amended 
above from the April 14, 2016 meeting minutes; Mr. Gray seconded.  Poll: 3 ayes; 0 nays. 
Motion carried.  
 
Mr. Smith moved that the fire chief testing be assessment only; Mr. Gray seconded.  Poll: 3 
ayes; 0 nays. Motion carried.  
 

b. Establish date of test and testing agency – Mr. Smith moved that Ramsey & 
Associates be the testing agency utilized for the fire chief’s test; Mr. Gray seconded.  Poll: 3 
ayes; 0 nays. Motion carried.  
 
Mr. Bemer indicated that the Commission needs to be clear that it is exercising its option to 
also include candidates from outside the Olmsted Falls Fire Department pursuant to Rule 
VII(d).   
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Mr. Gray moved that pursuant to Rule VII(d) the Olmsted Falls Civil Service Commission is 
exercising its option to go outside of the Olmsted Falls Fire Department for candidates for the 
Fire Chief position; Mr. Ross seconded.  Poll: 3 ayes; 0 nays. Motion carried.  
 
Mr. Ross moved to schedule the Fire Chief Oral Assessment Center to take place on March 
2, 2019 beginning at 10:00 a.m.; Mr. Smith seconded.  Poll: 3 ayes; 0 nays. Motion carried.  
 
Mr. Bemer asked how the Commission would like to schedule regular meetings.  Mr. Ross 
stated that he does have small children at home so afternoons are good for him provided he 
has advanced notice.  Mr. Gray asked if the regular meetings could be held the third Friday of 
each month.  Mr. Smith asked if the meetings would take place monthly.  Mr. Ross indicated 
that he does not work on Wednesday’s.  Mr. Smith suggested meeting on third Wednesday 
rather than Friday.  The next Civil Service meeting will take place on Wednesday, February 
20th at 1:30 p.m.  
 
FIRE CHIEF REPORT – Not Present 
 
POLICE CHIEF REPORT – No Report 
 
ADJOURNMENT 
 
Meeting adjourned at 3:17 p.m. 

             

Civil Service Commission Clerk      Date approved 


